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Indemnity/Insurance =

Provide a good standard of practice and care,
and work within your competence.

Keep your knowledge and skills up to date.

Supporting Information across all Domains

CPD  Case Review/Di:

[ § r r

Never unfairly discriminate against patients or
colleagues.

| Act with honesty and integrity, and be open if ~
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communication

Respect every patient's dignity and treat them Holistic Care

as an individual. Duty of Candour

Sharing Information with Patients
Listen to patients and work in partnership with

them, supporting them to make informed
decisions about their care.

Patient/Carer Participation Groups
Safeguarding
Basic Life Support

Protect patients' personal information from

: e Team Meetings
improper disclosure.

Work with colleagues in ways that best serve
# the interest of patients, being willing to lead
or follow as circumstances require.
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Be willing to share your knowledge, skills and
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mentoring or coaching.

Treat people with respect and help to create a
~ Leadership
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everyone feels safe to ask questions, talk " Speaking Up
about errors and raise concerns

__ Act promptly if you think that patient safety or
dignity may be seriously compromised.

Take care of your own health and wellbeing = Health Statement
= needs, recognising and taking appropriate

action if you may not be fit to work.

= Maintaining Wellbeing

=== Acting on and reporting safety risks



